.;."'.»'_. T -

OIIEPATUBHA ITPOTPAMA — C @ lf 4
L,PA3BBUTUE HA YOBEUIKUTE PECYPCU” ( C ¢
- N

£ Enarapet

BG 051P0O001-2.1.07 \, X S
"Wneecmupa 6vé amemo bvoewe!

EBPOIIEMCKH ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Ipoekr ,,I[loBuiiaBaHe Ha OOMIECTBEHATA HETHPITUMOCT KbM HE(OpPMaTHATA NKOHOMHUKA TIPH TPYAOBONPABHUTE M OCUTYPUTEITHUTE
OTHOUICHHUS U MPEBAHTUBHU JICHCTBUSA 32 OTpaHUYaBaHETO i~
IIpoekThT ce ochinecTBsBa ¢ (hUHAHCOBaTa MojKkpena Ha OnepaTHBHA porpama ,,Pa3BUTHE Ha YOBEUIKUTE PECypCcH”’, Ch(h)MHAHCHPAaHA
ot EBponeiickust conpanen ¢onn Ha EBponetickus cbro3.

Increasing Public
Intolerance towards the
Informal Sector in Labour
and Social Security
Relations and Preventive
Measures for Its
Restriction

Implemented by the financial support of the OP HRD, co-
financed by the ESF
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EBPOIIEMCKHU ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Ipoekr ,,I[loBuiiaBaHe Ha OOMIECTBEHATA HETHPITUMOCT KbM HE(OpPMaTHATA NKOHOMHUKA TIPH TPYAOBONPABHUTE M OCUTYPUTEITHUTE
OTHOUICHHUS U MPEBAHTUBHU JICHCTBUSA 32 OTpaHUYaBaHETO i~
IIpoekThT ce ochinecTBsBa ¢ (hUHAHCOBaTa MojKkpena Ha OnepaTHBHA porpama ,,Pa3BUTHE Ha YOBEUIKUTE PECypCcH”’, Ch(h)MHAHCHPAaHA
ot EBponeiickust conpanen ¢onn Ha EBponetickus cbro3.

The main objective of the project is
the decrease of the informal
practices in the field of labour
relations and above all —the
Increase of the intolerance on the
part of the target groups and on
the part of the society as a whole
towards it.
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IpoexrT ,,[loBuimaBaHe Ha oOmIecTBEHAaTa HETHPIIUMOCT KbM HepopMaHaTa HKOHOMHKA NP TPYJIOBOIPABHUTE H OCHTYPUTEITHHUTE
OTHOIICHUS U IIPEBAHTUBHU JCUCTBUSA 3a OTpaHUYaBaHETO U~
ITpoexThT ce ochluecTBsIBa ¢ (pMHAHCOBaTa MoaKpena Ha OnepaTuBHa porpama ,,Pa3BuTne Ha 4oBemKuTe pecypcu’,
cbpuHaHcupana ot EBponelickus conunaneH Gpoun Ha EBpornelickus cbio3.

Partner in the launch and implementation of
the project is the Confederation of Labour
“Podkrepa”

The efforts of an employers’ organisation -
and of a syndical organisation were
combined for guaranteeing the observance
of the legal provisions, regulating labour
relations, both by the employers and the
employees and delfending the rights of the
atter.

Moreover the BCCI as an employers’
organisation considers the adherence to the
rules as a prerequisite and precondition for
avoiding the unfair competition.
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EBPOIIEMCKHU ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Mpoexr ,,IToBuniaBane Ha 0OIIECTBEHATA HETHPIIUMOCT KbM HE(OpPMaTHATa HKOHOMUKA TIPU TPYAOBOIIPABHUTE M OCUTYPUTEITHUTE
OTHOIICHUS ¥ IPEBAaHTUBHU JIEHCTBHUS 32 OTPAaHUYABAHETO i~
IIpoekThT ce ochinecTBsBa ¢ (PMHAHCOBAaTa MojKpena Ha OnepaTHBHA porpama ,,Pa3BUTHE HA YOBEUIKHUTE PECYpCH”’, Ch()MHAHCHPAHA OT
EBpomnetickns connaneH Gponn Ha EBporelickus cpio3.

The project has a full national reach,
because all the 28 Regional Chambers
of Commerce and Industry, located and
operating in all the 28 administrative
districts of the country are directly in its
Implementation

Target groups:
Employers
Employees

Syndicatists

The project is entirely result-oriented
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Mpoexr ,,IToBuniaBane Ha 0OIIECTBEHATA HETHPIIUMOCT KbM HE(OpPMaTHATa HKOHOMUKA TIPU TPYAOBOMPABHUTE M OCUTYPUTEITHUTE
OTHOIICHUS ¥ MPEBAHTUBHU JIEHCTBUS 32 OTPAaHUYABAHETO i~
[IpoekThT ce ochllecTBsBa ¢ (hMHAHCOBaATA Mojkpena Ha OnepaTHBHA Mporpama ,,Pa3BUTHE Ha YOBEUIKUTE pecypcH’, Ch()UHAHCHPAHA OT
EBpomnetickns connaneH Gponn Ha EBpornelickus chio3.

In the course of the implementation of the project so
far 567 events were organised in Sofia and
predominantly in the country, of which:

420 training events
* 59 information events
» 88 discussion forums

with 6758 participants in total

6 Regional Networks - one in each of the planning
regions bringing together for informal discussions
stakeholders in the respective region were set up
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EBPOIIEIICKH ChIO3 EBPOIIECKH COLIUAJIEH ®OH/I

Mpoexr ,,IToBuniaBane Ha 0OIIECTBEHATA HETHPIIUMOCT KbM HE(OpPMaTHATa HKOHOMUKA TIPU TPYAOBOMPABHUTE M OCUTYPUTEITHUTE
OTHOIICHUS ¥ MPEBAHTUBHU JIEHCTBUS 32 OTPAaHUYABAHETO i~
[IpoekThT ce ochllecTBsBa ¢ (hMHAHCOBaATA Mojkpena Ha OnepaTHBHA Mporpama ,,Pa3BUTHE Ha YOBEUIKUTE pecypcH’, Ch()UHAHCHPAHA OT
EBpomnetickns connaneH Gponn Ha EBpornelickus chio3.

Web-based platform of the Virtual Social Academy —

— atool for information and self-education of the
target groups, with all the normative framework,
regulating labour relations, analyses, methodologlcal
guides, impact assessments, etc. with an option
HELPDESK for submission of S|gnals for infringement
of the labour legal provisions, Alert mechanism
providing information about all the amendments and
alterations of the effective normative acts, which is
electronically disseminated on a subscription basis,
etc.
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EBPOIIEMCKHU ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Mpoexr ,,IToBuniaBane Ha 0OIIECTBEHATA HETHPIIUMOCT KbM HE(OpPMaTHATa HKOHOMUKA TIPU TPYAOBOMPABHUTE M OCUTYPUTEITHUTE
OTHOIICHUS ¥ MPEBAHTUBHU JIEHCTBUS 32 OTPAaHUYABAHETO i~
[IpoekThT ce ochllecTBsBa ¢ (hMHAHCOBaATA Mojkpena Ha OnepaTHBHA Mporpama ,,Pa3BUTHE Ha YOBEUIKUTE pecypcH’, Ch()UHAHCHPAHA OT
EBpomnetickns connaneH Gponn Ha EBpornelickus chio3.

In the course of the implementation of the project so far were
prepared and provided:

* 400 consultations in written form supported by a list of the
respective normative acts and recommendations for further actions

» 12 researches with full national coverage, accompanied by 17
analyses with territorial and sectoral cross sections

» 7 methodological guides on the basis of the above analyses
» 10 expert thematical elaborations based on pre-defined topics,

determined by the first analysis of the level of information and
knowledge of the target groups
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EBPOIIEMCKHU ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Ipoekr ,,I[loBuiiaBaHe Ha OOMIECTBEHATA HETHPITUMOCT KbM HE(OpPMaTHATA NKOHOMHUKA TIPH TPYAOBONPABHUTE M OCUTYPUTEITHUTE
OTHOUICHHUS U MPEBAHTUBHU JICHCTBUSA 32 OTpaHUYaBaHETO i~
IIpoekThT ce ochinecTBsBa ¢ (hUHAHCOBaTa MojKkpena Ha OnepaTHBHA porpama ,,Pa3BUTHE Ha YOBEUIKUTE PECypCcH”’, Ch(h)MHAHCHPAaHA
ot EBponeiickust conpanen ¢onn Ha EBponetickus cbro3.

« 2 project impact assessments:

- of the impact of the project on the level of information and
knowledge of the target groups about the legal framework,
regulationg labour relations and of the effect on their behaviour

- of the impact of the project on the risk factors on the labour market
in Bulgaria

» Analysis of 6 good EU practices /Luxembourg, Portugal,
Ireland,Litva, Latvia and Romania/ their applicability
assessment and a strategy for their adoption in Bulgaria

« Siggestions for improvement of the normative framework
in conformity of the detected EU good practices

* kox
e * o

R g “Hacmoawusam 0oKymenm e uszomee ¢ punancosama nomouy na Eeponeiickua coyuanen ¢pono. bvnzapckama
i ~ s MBP20BCKO-NPOMULUIEHA NATIAMA HOCU YANAMA OM208OPHOCHL 34 CHLOBPIHCANUENO HA HACMOAWUA OOKYMEHM U npU
*, o HUKAKEU 00CIMOAMENCIEa e Modice 0a ce npuema kamo oguyuannua nozuyus na Eeponeiickus cvios unu Azenyus no

TR T R 3aemocmma.”



~PABBUTUE HA YOBEUIKUTE PECYPCH”
BG 051P0O001-2.1.07

"Hnsecmupa 6vé éamemo bvoewe!

Buarapes

J
r

L—0]

2 s
( — /’ 4 .
OIIEPATUBHA ITPOT'PAMA "; E .
" ECB/
% o

EBPOIIEMCKHU ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Mpoexr ,,IToBuniaBane Ha 0OIIECTBEHATA HETHPIIUMOCT KbM HE(OpPMaTHATa HKOHOMUKA TIPU TPYAOBOMPABHUTE M OCUTYPUTEITHUTE
OTHOIICHUS ¥ MPEBAHTUBHU JIEHCTBUS 32 OTPAaHUYABAHETO i~
[IpoekThT ce ochllecTBsBa ¢ (hMHAHCOBaATA Mojkpena Ha OnepaTHBHA Mporpama ,,Pa3BUTHE Ha YOBEUIKUTE pecypcH’, Ch()UHAHCHPAHA OT
EBpomnetickns connaneH Gponn Ha EBpornelickus chio3.

PUBLICATIONS
» Quarterly bulletin “Social practices” — in booklets, CDs and
web-based, disseminated during events and on subscription
basis

2 methodological guides

Information and Training package

Analyses

Code of Business Ethics

Free Consultancy Guide

Promotional Brichure, etc.
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EBPOIIEMCKHU ChIO3 EBPOIIEMCKHU COLIMAJIEH ®OH/T

Mpoexr ,,IToBuniaBane Ha 0OIIECTBEHATA HETHPIIUMOCT KbM HE(OpPMaTHATa HKOHOMUKA TIPU TPYAOBOMPABHUTE M OCUTYPUTEITHUTE
OTHOIICHUS ¥ MPEBAHTUBHU JIEHCTBUS 32 OTPAaHUYABAHETO i~
[IpoekThT ce ochllecTBsBa ¢ (hMHAHCOBaATA Mojkpena Ha OnepaTHBHA Mporpama ,,Pa3BUTHE Ha YOBEUIKUTE pecypcH’, Ch()UHAHCHPAHA OT
EBpomnetickns connaneH Gponn Ha EBpornelickus chio3.

Thank you for your attention!

Beata Papazova

Project Manager
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